
Texis Tech University
The Faculty Senate

January 7, 1983

TO: MEMBERS OF THE FACULTY SENATE

FROM: Virginia M. Sowell, President

SUBJECT: Agenda for meeting #47, January 12, 1983

The Faculty Senate will meet on Wednesday, January 12, 1983, at 3:30 p.m.
in the Senate Room of the UniverSity Center. The agenda is as follows:

I. Introduction of new parliamehtarian, Vernon McGuire, and other guests

II. Approval of minites of DeceMber 8, 1982 meeting

III. Discussion of legislative budget matters and summer school financing -
Vice President for Academic Affairs John R. Darling

IV. Report on faculty parking - Representative from the Office of Finance and
Administration

V. Report of Faculty Benefits and Retirement Committee on TIAA-CREF Pensron
Benefits - Eon Cockings, M.D., Chairman and Wendell Tucker,  Direttor,
Personnel

VI. Report of Facu1-4 Status and Welfare Committee on proposed grievance
procedures - Charles Bubany

VII. Report of meet ng of varils study committee chairmen with Presideni Cavazos
and Vice President Dar ing on January 12 at 2:00 p.m.

VIII. Report of thE Committee on Committees - Reed Richardson

IX. New Business

X. Other Business and Announce ents

1. Wrote letter, as instru ted by the Senate, to Vice President for Finance
and Administration, Eug ne E. Payne, concerning faculty parking after 5 p.m.

2. Forwarded ilformation entitled "Competition for TIAA-CREF PensiOn: Some
Colleges Offering Mutua1 Funds" to the Benefits and Retirement Committee.

3. Wrote letters of appreciation concerning his service as Senate Parliamentarian
to Ernest S.Allivan and to English Department Chairman Daryl E. Jones
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4. Wrote letter inwiting Verno McGuire to serve as Senate Parliamentar

5. Agenda Committee sent names of George Tereshkovich and Dan Benson to
Academic Vice President's o fice as Senate nominees to serve on the
Hearing Panel.

XI. Summary of Academic Council minutes
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Teas Tech University
School of Law

DATE: Decembe/ 8, 1982

TO: Faculty Senate

FROM: Professcr Charles Bu any, Chairman
Faculty Status and	 -lfare Committee

SUBJECT: Committee Report (De ember 8, 1982)

•
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D cember 2, 1982

Dr. Virginia M. 3owell
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Campus
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